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KUMAR ORGANIC PRODUCTS LIMITED

WHISTLEBLOWER POLICY

PREFACE & ROLE

a. The company believes in the conduct of the affairs of its constituents in a fair

and tremsparent manner kry adopting highest standards of professionalism'

honestly, integrity and ethical behavior'

b.ThecomparryiScommittedtodevelopingaculturewhereitissafeforall
employees to raise concerns about any poor or unacceptable practice and any

cvent of misconduct.

c.Section777(9\oftheCompaniesAct,2ol3readwithRuleToftheCompanies
(Meeting of Board and its Power), Rules 2014, provides a maldatory

requirement,forthecompanytoestablishamechanismcalled..Vigil
Mechanism(WhistleBlowerPolicy),,foremployeestoreportconcernabout
unethica-l behavior, actua-l or suspected fraud or violation of the Company's

code of conduct.

ci. The Whistlebiower should, before making a complaint under this policy, \

reasonably believe in good faith that there exists sufficient reason or grounds to

make such comPlaints

YaqED!Ir!19 REPoEI

Everyone is required to report to the company any suspected violation of aly
lawthatappliestothecomparryandanysuspectedviolationofthecompany,s
codeofConductandEthics.ItiSimpoftantthatyoureportallsuspected
violation. This includes possible accounting or final1cial reporting violations,

insider trading, bribery.

It is the policy of the company that you must, when you reasonably suspect

that a violation of aI applicable law or the company's code of conduct al1d

ethics has occurred or is occurring, report that potential violation. Reporting is

crucial for early detection, proper investigation ar1d remediation, and prevention

of violations of company policies or applicable laws. You should not fear any

negative consequences for reporting reasonable suspected, failure to report any

reasonable belief that a violation has occurred or occurring is itself a violation

of this policy and such failure will be addressed with appropriate disciplinary

action, including possible termination of employlnent'
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HOW TO REPORT

You must report all suspected violations by sending e-mails

senior, and whistleblower()kumarorgalic'net

if you have reason to believe that

suspected vioiation, You may repod

Products Limited, at:

Chairman, Audit Committee

Kumar Orgalic Products Limited

No.S19/C, Usha Krishan Center, 13th Cross'

7'h Block (West), JSS College Circle' Jayanagar'

Bangalore - 560 082

Your report shoulrl include as muckr information about the suspected violation

as you can provide' Wttete possible' it should describe the nature of the

suspccted violation; the identities of persons involved in the suspected violation;

a description of ao"umtt't" tl'at relate to the suspected violation; ald the time

frame during which the suspected violation occurred' You may be contacted for

further information.

you immediate senior
to the Audit Committee

to your immediate

is involved in the

of Kumar Orgalic

A11 reports under this Policy will be promptly and. appropriately investigated'

and all information disciose-i a"t'g tf'" "o""" 
of the investigation will remain

conhdential, except as necessari/ io conduct the investigation and take aly

remedia'l action, in .""o,d*"" rvith applicable 1aw. Everyone working for or

with the Compaly ttt" t ItiV to "o-oi""t" 
in the investigation of reports of

violations. Failure to ".,-.,p"'-;" 
in a,, investigation' or deliberately providing

false information during ln lt'vestigation' carr be the basis for disciplinary

action, includirrg t..*irr.iion of .tp1o1.rnent. If, at the conclusion of its

investigation, ttre compalf 
-i"i"ttit'""" 

that a violation has occurred' the

Company wili take effective remedial action commensurate with the nature of

the offense. This action may include disciplinary. action against the accused

party, up to and includi'glt'rnlrr"ti"n' Reasonable and necessar5z steps will

also be taken to prevent an]' further violations of Company policy'

No one may take aly adverse action against aly employee for complaining

about, reportin*, o' ,-iJipttit'g ot assistlq. in the investigation of' a

reasonably suspected "i"f"ti'i c,f iV 1aw' this Policy' or the Company's Code of

Conduct and Ethics f}" C"rnp"Viakes reports of such retaliation seriously'

lncidents of retaliation "L-""'" 
any employee reporting a violalion or
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inappropriatedisciplinaryactionagainstanyoneresponsible,including
possibleterminationofemployment.ThoseworkingfororwiththeCompany
who engage in retaliation against reporting employees may also be subject to

civi1. criminal and administrative penalties'

DOCUMENT RETENTION

A11 d.ocuments related to reporting, investigation and enforcement pursuant to

this Policy sha-l1 be kept with the Compaly and applicable law'

REPORTING

A quarterly report with number of complaints received under the policy and

their outcomes sha-1l be placed before the Audit committee and the Board.

MODIFICATION

The Audit committee or the Board of Directors of the company can modify this
Policy unilaterally at any time without notice. Modi{ication may be necessa-r1r,

among other reasons, io maintain compliance with federal' state or local

regula:tiorrs and / or accommodate organizational changes within the Company'

PleasesigrrtheacknowledgmentformbelowandreturnittoHumanResources.
ThiswilllettheCompanyknowthatyouhavereceivedtheWhistlebiowerPolicy
ar-rdareawareoftheCompany'scommitmenttoaworkenvironmentfreeof
retaliation for reporting violations of any Company policies or any applicable

laws.
Prepared bv Scrutinized by
La-'rmidhar Prusty
Company Secretary

Mr. S R Reddy
General Manager-Accounts

I

b
Scrrrtinized hv Authorized bY Approved by

Mr. Sachidalad Singh
Dirctor Works

Mr. Bharathan Ramakrishnan
Director cum CEO

Mr. Udayan Kumar Singh
Managing Director

Y;,,,( .{ r

-) \,'^--:5'-

Page 3 of4



This is to acknowledge that I have received a copy of the company,s whistleblower
Policy. I understa,d that complia,ce with applicable laws and tlr. co-purryt code ofConduct and Ethics is importarrt and, as a public Company, the i;tegiity of thefinancial information of the compa,y is paramount. I furthei understaid th"t th"compa,y is committed to a work environment free of retariation for employees who
have_ raised concerns regarding violations of this policy, the Company,s" Code ofconduct and Ethics or any applicable raws and thai the company" 

"p""ifi""nyprohibits reta-liation whenever an employee makes a good faith repoit regarding sucrr
concerns. Accordingly, I specifically agree that to the extent that I reason-ably suspect
there has been a violation of applicable laws or the company's code of coriduct arrd
Ethics_, including any reta-liation related to the reporting of such "o..""*", I *lttimmediately report such conduct in accord.ance with the" company,s 

- 

whi"ii"tto*".
Policy. I further agree that I will not retaliate against ,.y 

"-ploy"" for reporting a
reasonably suspected violation in good faith.

]yld9r:land and agree that to the extent I do not use the procedures outrined in thewhistleblower Policy, the company and its oflicers and dirictors sha-ll have the right
to -presume and rely on the fact that I have no knowledge or concem of any suchinformation or conduct.
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